
 
 
 
 
 
 

 
 
 
 
 
 
 
  
 



MIAMI BEACH 
City of Miami Beach, 1700 Convention Center Drive, M iomi Beoch, Florida 33139, www.miomibeochfl.gov 

COMMITTEE MEMORANDUM 

TO : Members of the Finance & City w· 

FROM: Jimmy L. Morales, City Manage 

DATE: July 22, 2016 

SUBJECT: FINALIZING PROPOSED FY 20 6/17 OPERATING BUDGET 

At the July 6th Finance and Citywide Projects Committee meeting, direction was given regarding the 
proposed Millage Rate, efficiencies, and enhancements for the Operating Budget. This 
memorandum summarizes the changes to date and provides the Committee an opportunity to make 
additional changes prior to development of the Proposed FY 2016/17 Budget that will be distributed 
prior to the first public hearing on September 14th. 

Proposed FY 2016/17 Millage Rate 

At the July 6th Finance and Citywide Projects Committee meeting , it was shared that the July 1st 
certified taxable values were $34.7 billion . The June 1st preliminary Property Tax Revenue 
projections assumed the City Center CRA would grow 10 percent from 2015. The City Center CRA 
growth rate calculated based on July 1st certified property resulted in a 16.4 percent increase 
compared to 2015, thereby reducing the Citywide Total by a greater percentage than estimated. As 
a result, the Property Tax Revenues projections were reduced by $177,000 for the General Fund. 

June 1st July 1st 
Preliminary Certified 

Property Assessment 
Existing Values 33,282,000,000 33,532,510,312 
New Construction 1 '156,000,000 1,165,246,796 

Total 34,438,000,000 34,697,757,108 
City Center CRA 5,305,000,000 5,612, 7 44,843 

Citywide Total 29,133,000,000 29,085,012,265 
Property Tax Revenue Projection 160,956,000 160,779,000 

Property Tax Revenue Projection Variance (177,000) 

The Commission set the proposed millage rate at the July 13th meeting and the City Manager will 
notify the Property Appraiser by August 4th. FS 200.065, entitled "Method of Fixing Millage" 
establishes specific guidelines that must be used by all local government entities in setting millage 
(property tax) rates. Under the statute, the City is required , within 35 days of receipt of the 
"Certification of Taxable Value" (received July 1, 2016) , to advise the Miami-Dade County Property 
Appraiser of the proposed general operating millage rate, the calculated "rolled-back" rate and the 
date, time, and place of the first public hearing to consider the proposed millage rates and tentative 
budgets for FY 2016/17. The required Debt Service millage rate must also be set at the same time 
as the general operating millage. The first public hearing is scheduled for September 14th and the 
second public hearing is scheduled for September 27th. 

After setting the operating millage rate , the Commission may, at any time prior to the final adoption , 
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lower the rates by adjusting priorities. However, increasing the millage rate may only be 
accomplished by an expensive mailing and advertising process to every property owner on Miami 
Beach. The City's proposed operating millage rate as well as that of other taxing authorities will be 
included in the Truth-in-Millage (TRIM) statement sent to each property owner in the City. 

The proposed combined millage rate of 5.8888, which was set at the July 13th meeting, is to our 
knowledge, now the lowest in the history of the City of Miami Beach, and certainly in the last 54 
years for which we have found records. 

Fiscal Year Millage Rate Difference 

FY10 5.9123 
FY11 6.5025 0.5902 

FY12 6.4539 -0.0486 

FY13 6.3477 -0.1062 

FY14 6.1163 -0.2314 

FY15 6.0237 -0.0926 

FY16 5.9123 -0.1114 

FY17 5.8888 -0.0235 

The impact to a property owner of a homesteaded property would be that the property tax bill to the 
City of Miami Beach would increase $2 for a median property and $6 for an average property 
assuming median and average home property values increased by 0. 7 percent year over year. 

Homesteaded Properties 
FY 2016/17 

FY 2015/16 with 0.7% CPI 
Median Average Median Average 

$ 155,690 $ 383,782 $ 156,780 $ 386,468 
City of Miami Beach 

Operating $ 889 $ 2,191 $ 895 $ 2,206 
Voted Debt 32 78 28 69 
Total Miami Beach $ 921 $ 2,269 $ 923 $ 2,275 

$ Change in Taxes 
Operating $ 6 $ 15 
Voted Debt (4) (9) 
Total Miami Beach $ 2 $ 6 

* Source: Miami-Dade County Property Appraiser's - 2015-average-median-homestead-residential-values file 

The Committee requested additional information on the impact to maintain Property Taxes for 
Homesteaded properties equivalent to FY 2015/16. This would decrease the Property Tax 
Revenues for FY 2016/17 by $555,000 to $160,224,000 and would result in a combined millage rate 
of 5.8691 , 0.0197 mills lower than the proposed rate. 

Reductions/Efficiencies and Enhancements in the Operating Budget 

On July 6th, the Committee accepted the recommended reductions/efficiencies with the addition of 
reducing overtime in the Parks and Recreation department. The updated list of recommended 
reductions/efficiencies can be found in Attachment A. The updated savings from the recommended 
reductions/efficiencies in the General Fund totals $1 ,144,000. 
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The Committee also recommended accepting the proposed additions and service enhancements 
with the following changes listed below: 

General Fund 
• Add $1,371,000 to create a new response unit within the Fire Department for the purpose of 

staffing an additional Rescue Unit at Fire Station 4 which includes staffing for the Fire Boat. 

• Add $54,000 to expand the Miami Beach Nurse Enhancement Initiative to extend behavioral 
health services to Fienberg Fisher K-8 Center, South Pointe Elementary, Nautilus Middle 
School, Biscayne Elementary, and Miami Beach Senior High School. 

• Add $100,000 to provide venue, entertainment, food and decorations to replace the 
Convention Center site while the Center undergoes renovation to host the four citywide 
senior events. 

• Add $95,000 to increase the current level of bathroom service around the UNlOAD Senior 
Center area. 

• Add $80,000 to increase the current level of service of inclusionary aides for the summer 
camps. 

• Add $212,000 for three police officers to enhance services to the 41st Street Corridor and 
boardwalk coverage. 

• Add $143,000 for two police officers to meet the growing and changing needs of the North 
Beach community. 

• Add $45,000 to provide oversight and supervision for the City's School Resource Officer 
Program. 

Special Revenue Funds 
• Add $141,000 to sustain the Voluntary Pre-Kindergarten program funded via the Education 

Compact Fund. 

• Add $13,000 to expand dual enrollment options at Nautilus Middle School and Miami Beach 
Senior High School, through a partnership with City of Miami Beach, Miami-Dade College 
and Miami-Dade County Public Schools funded via the Education Compact Fund. 

• Revise funding for eight Ciclovia events to three annual events at $120,000. 

Resort Tax 
• Add $1,093,000 for the new Entertainment District within the Police Department which 

includes 12 new police officers and 24/7 coverage within the entertainment area which 
includes Ocean Drive, Washington Avenue, Collins Avenue and any adjacent areas as 
required. This unit will also have dedicated homeless outreach responsibilities. 

• As stated at the June 131
h Committee Meeting, funding for Special Events such as the World 

OutGames ($300,000), the Major League Baseball All-Star Game ($1 00,000), and the North 
Beach Tennis Event ($50,000) will be funded from the projected FY 2015/16 year end 
surplus in Resort Tax. Funding for the Miami Beach Air & Sea Show ($650,000) remains 
pending. Staff also recommends funding $67,000 of one-time expenses for ATVs to support 
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the Police enhancements approved by the Committee to be funded from the projected FY 
2015/16 year end surplus in Resort Tax. 

The Committee also requested a budget/expense projection for the $7.5 million grant provided to the 
Bass Museum for their renovation. As noted in Attachment B, as of April 15, 2016, only 24% of the 
$7.5 million grant has been spent. As a result, Staff recommends that the request from the Bass 
Museum of $100,000 for renovations not be funded until they are closer to reaching full expenditure 
of the grant. 

The updated list of recommended Enhancements can be found in Attachment C. 

FY 2016/17 Proposed Budget 

Non-Property Tax Revenues have been adjusted to reflect a lower transfer from the Parking 
Operations Fund. The City has been decreasing the amount of transfer of prior year Parking 
Operations surplus Funds to the General Fund over time to allow funding for parking garages and 
other parking initiatives. In FY 2015/16, the transfer was budgeted at $8.4 million. In FY 2016/17, 
the recommended transfer is $6.4 million and in FY 2017/18, the recommended transfer is $2 
million. The net result of these changes including the proposed efficiencies and enhancements 
approved by the Committee on July 61

h results in an unallocated surplus in the General Fund of 
$1 ,088,000. 

FY17 General Fund Proposed Budget 
Property Tax Re-.enues 
Non-property Tax Re-.enues 

160,779,000 
156,219,000 

Total Revenues 316,998,000 
Operating 
Department Operating CSL 
Capital Funded by General Fund 

1-

Additional Expenses 

Total General Fund CSL 
Changes After CSL 

Total Proposed Budget 
FY18 Pension Mortality Payment Set-Aside 

Surplu&'(Deficit) 

Additional Pension costs 
Additonal Pension Debt costs 
Additional Worker's Comp costs 

306,973,000 
3,457,000 

310,430,000 
265,000 

310,695,000 
3,000,000 
3,303,000 

1,200,000 

Proposed Efficiencies appro-.ed by Commission on 7/6/16 (1,1 44,000) 
Proposed Enhancements appro-.ed by Commission on 7/6/16 2,159,000 
Proposed Vacancy Sal.ings 
Transportation Fund 

Total 2,215,000 
Unallocated Surplusi(Deficitf 1,088,000 

Additional enhancements proposed by Staff, funding permitting , include: 

General Fund 
• $3 million set-aside to off-set estimated $6 million Pension Mortality Payment in Fiscal Year 

2017/18. 

• $74,000 for an Energy Analyst in the Environmental & Sustainability Department to enable 
the City to accomplish its energy and sustainability strategic initiatives, including reducing 
greenhouse gas emissions and energy consumption. By establishing this position , the City 
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could recognize cost savings by better monitoring our energy consumption and making 
recommendations for reducing energy use. Such savings could exceed the salary of the 
position. 

• $135,000 for the Department of Emergency Management to insure monthly, quarterly and 
yearly maintenance, testing and certifications of all City of Miami Beach storage tank sites 
and remain in compliance with DERM and the Miami Dade Regulatory and Environmental 
Resource Division. 

• $60,000 for the Office of Housing and Community Services to provide short-term 
employment for homeless persons placed in shelter as a transition to seeking permanent, 
independent employment. 

• $509,000 for the Department of Parks and Recreation for six full-time and two part-time Park 
Rangers at Lummus Park. 

• $50,000 for the Planning Department to create a new Office Associate Ill position in the 
Office of the Clerk of the Boards division for the purpose of scanning, indexing and archiving 
all Land Use, Historic Preservation & Zoning Map documents/information which are used to 
update the Historic Preservation webpage, and to assist in creating a Phone-App. 

• $200,000 for the Publics Works Department for two Greenspace Management Tree 
Trimmers and one bucket truck for Right-Of-Way Tree Maintenance throughout the City of 
Miami Beach. 

Internal Service Fund 
• $70,000 for the Office of Information and Technology to connect to the NAP building in 

downtown Miami. A cut in this single path, as took place on April 301
h, 2016, leaves the City 

totally disconnected from its servers at the NAP. The funds in this enhancement are to 
procure a physically diversified route to the NAP. Furthermore, diversifying vendors will 
ensure that if an issue were to affect AT&T and their ability to provide the network path, the 
city would still be able to reach the NAP as this path would belong to a vendor totally 
independent of AT&T. 

Enterprise Fund 
• $48,000 for the Parking Department to create a new position within the Parking Department 

for the reception area which is currently services by temporary employees. This would 
reduce temporary labor costs in the department by $40,000. 

The chart below breaks out the total recommended enhancements per fund if the above 
recommendations are approved by the Committee: 

Per Commission on Additional Staff 
_ f_Llll_c! _____________________________________ -~L.:J!Y -~~~- _____ 13_~~~rn~~-l!~-~~i~l!? __________ .:I9_t?.l_ 
General $2,159,000 $4,085,000 $6,244,000 
Internal Service $71,000 $70,000 $141,000 
Resort $1,348,000 $67,000 $1,415,000 
RDA $0 $0 $0 
Enterprise $448,000 $48,000 $496,000 
Special Revenue $274,000 $0 $274,000 

$4,300,000 $4,270,000 $8,570,000 
*includes $3 million set-aside for Pension Mortality Payment in FY2017/18 
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The Committee requested additional information regarding future grant funds for the City's Cat Spay 
and Neuter Program. The City intends to apply for continuation grant funding for the Spay and 
Neuter Program. We currently have a grant from PetSmart Charities in the amount of $96,050. It is 
a 2-year grant with $48,780 awarded for FY 2015/16, and $47,270 awarded for FY 2016/17; the 
grant expires in March 2017. The program has been successful and we plan to apply for 
continuation of funding during the upcoming grant cycle. As a result, the enhancement request for 
Spaying and Neutering of Cats (Attachment B, #68) was not proposed. 

The Committee also requested additional information on the Risk Management Fund. The 
Governmental Accounting Standards Board (GASB) issued Statement No. 10 in November of 1989. 
This Statement established accounting and financial reporting standards for risk and insurance 
related activities for state and local governments. Standards were established for measuring 
liabilities of loss for the following related events: 

1. Torts. 
2. Theft of, damage to, or destruction of assets. 
3. Business interruption. 
4. Errors or omissions. 
5. Job-related illnesses or injuries to employees. 
6. Acts of God. 
7. Other risks of loss of participating entities assumed under a policy or participation contract 

issued by a public entity risk pool. 

A liability must be recognized in the Risk Management Fund (expense and a liability) if the following 
two criteria are met: 

a. Information available before the financial statements are issued indicates that it is probable 
that an asset had been impaired or a liability had been incurred at the date of the financial 
statements. It is implicit in this condition that it must be probable that one or more future 
events will also occur, confirming the fact of the loss. 

b. The amount of the loss can be reasonably estimated. 

The City hires an independent actuary to provide us with the information above. Item (a) is the 
incurred but not reported (IBNR) and item (b) is the pending claims. The table below shows the 
trends in fund balance for this fund considering the two criteria. 

City of Miami Beach 
540 Risk Management Fund 
Balance as of and for the period ended 

9/30/2011 9/30/2012 9/30/2013 9/30/2014 9/30/2015 

Fund deficit $ (7,926, 783) $ (3,962,562) $ (1 ,565,075) $ (1 ,565,043) $ (4,214,440) 

IBNR 14,874,807 12,919,406 13,330,943 16,545,027 19,165,000 
Pending Claims 11 '797,989 11 '792,657 11,890,848 13,136,215 14,264,000 

26,672,796 24,712,063 25,221,791 29,681,242 33,429,000 

Increase I (decrease) per 
actuarial study 3,474,673.00 (1 ,960, 733.00) 509,728.00 4,459,451.00 3,747,758.00 

Claims & Judgements paid 8,922,631.00 3,645,906.00 7,166,818.00 11,070,369.00 10,134,316.00 

The City of Miami Beach has budgeted $1,134,000 in FY15/16 and FY16/17 to reduce this fund 
balance. The Commission can decide to set aside an additional $1 million in FY16/17, but we have 
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removed the additional amount as a proposed enhancement. 

Additionally, the Commission requested additional information for Education Compact Fund and 
projected expenses through FY 2017/18 which are shown below. 

Education Compact Fund 
Fund balance as of 9/30/15 (beginning of FY16) 

FY16 Projected Revenues (03) 
Contributions- lnt'l Baccalaureate (IB} 
Contributions- Education Support (Waste Haulers) 
Contributions - Chamber Donation 

FY16 Projected Expenditures (Q3) 
VPK- Year 1 
IB 
Nurse Initiative 
Substitute Teacher Incentive Program 
FlU MOU -Adjunct Professors 

Total Revenues 

Total Expenditures 
Projected Fund Balance at end of FY16 

FY17 Projected Revenues 
Contributions- lnt'l Baccalaureate (I B) 
Contributions- Education Support (Waste Haulers) 
Contributions- Chamber Donation for IB 

FY17 Proposed Expenses 
VPK- Year 2 (pending Commission approval) 
IB 
Other Educational Expenses 

Total Revenues 

Nurse Initiative w/ Surfside, Bal Harbour, Bay Harbor, North 
Bay Village, Miami Beach Chamber 
Substitute Teacher Incentive Program 
FlU MOU- Adjunct Professors 

Total Expenditures 
Projected Fund Balance at end of FY17 

Earmark- VPK Year 3 (FY18) 
Projected Fund Balance at end of FY18 

$462,252.24 

$15,000.00 
$75,000.00 
$10,000.00 

$100,000.00 

$206,558.00 
$0.00 

$16,000.00 
$3,000.00 

$20,000.00 
$245,558.00 
$316,694.24 

$15,000.00 
$75,000.00 

$0.00 
$90,000.00 

$141,000.00 
$15,000.00 * 
$10,000.00 * 
$16,000.00 * 

$0.00 * 
$40,000.00 

$222,000.00 
$184,694.24 
$141,000.00 

$43,694.24 

In FY 2015/16 $100,000 was set aside for Educational Initiatives in the Citywide account which is 
not projected to be spent but will be rolled over to FY 2016/17 to supplement the Education Compact 
Fund programs (asterisked above) as noted in the graph below: 

Citywide - Education Initiative 
FY16 Rollover to FY17 
FY17 Appropriation 

FY17 Proposed Expenditures 
IB 
Other Educational Expenses 

Total Revenues 

CMB Nurse Initiative (pending Commission approval) 
Substitute Teacher Incentive Program 

Total Expenditures 
Balance at end of FY17 

$100,000.00 
$0.00 

$100,000.00 

$35,000.00 
$8,000.00 

$54,000.00 
$3,000.00 

$100,000.00 
$0.00 
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In FY 2016/17 the total proposed funding for VPK is $141 ,000, International Baccalaureate Program 
totals $50,000, Other Education Expenses totals $18,000, the City of Miami Beach Nurse Initiative 
$54,000 and the Substitute Teacher Incentive Program totals $3,000. 

Staff has also prepared a report which lists all of the current vacant positions. This information can 
be found in Attachment D. Staff recommends eliminating the Heavy Equipment Operator position in 
Sanitation which would result in a savings of $41 ,000 in the Enterprise Fund. 

Conclusion 

Any additional direction provided at the July 22nd Finance Committee meeting for the development of 
the operating budget will be incorporated into the FY 2016/17 Proposed Budget document that will 
be prepared by the Office of Budget & Performance Improvement in advance of the first public 
hearing on September 14th . At both the first and the second public hearing (September 27th) the 
Commission will have the opportunity to make any further changes to the operating budget. 

Attachment A- Proposed Efficiencies 
Attachment B - Bass Museum City of Miami Beach Grant Budget 
Attachment C - Proposed Enhancements 
Attachment D- Vacancy Report 

JLM/CGR 

ttf-



ATTACHMENT A

PROPOSED FY 2016/17 EFFICIENCIES

Program/Function Fund

Potential 

Efficiency/ 

Reduction

Recommended 

Efficiency/

Reduction

Potential Impact

BUILDING 

1 Eliminate one (1) CAP Structural Plans Examiner General $250,000 Core Service Impact 
2 Eliminate one and one-half contracted Permit Clerks General $51,000 Core Service Impact 
3 Reduce funding for the replacement of various workstations and office furniture within the 

department
General $6,000 $6,000 Minimal Service Impact

$307,000 $6,000

CAPITAL IMPROVEMENT PROJECTS (CIP)

4 CIP Project Management Staff - Construction Manager General $58,000 Minimal Service Impact
5 Administrative Support Staff - Office Associate IV - Provide administrative support to the 

Department, process payments, process purchase orders, scan documents, receptionist 
responsibilities, etc.

General $41,000 Minimal Service Impact

$99,000 $0

CITY ATTORNEY

6 Professional Services-Reduce FY17 request - additional in-house work will need to be 
done

General $40,000 Core Service Impact

7 Legal Fees Public  - Decrease due to reduced need of outside council after Union 
negotiations are completed

General $40,000 Core Service Impact

8 Supplies other - purchasing of new file cabinets and other miscellaneous office furniture 
throughout the office which needs to be updated or replaced

General $18,000 $18,000 Minimal Service Impact 

9 Renovations - Renovation of the City Attorney's office areas for optimization of space 
plan

General $18,000 $18,000 Minimal Service Impact 

$116,000 $36,000

CITY CLERK

10 Full-Time to Part-Time Reduction: Reduce a full-time Code Violations Clerk to a part-time 
status. Having the appropriate staff to support the Office of the Special Master is 
essential in order for the Office to provide prompt and comprehensive services to the 
Special Master, the public, and City Departments (Code, Fire, Building, Parking, Historic 
Preservation Board and Police (Red Light Camera Violations)). The reduction would 
increase the turnaround time required to resolve Code Violations, and would create 
additional burden on the Office of the City Clerk's staff that would have to assume the 
additional work. In addition, the number of Special Master hearings must be reduced from 
four to three times a month. Special Master hearings are held four times a month 
including both day and evening hearings. By undertaking these reductions, compliance 
with the Code within a reasonable time frame may be impacted, as hearings and 
compliance will be set further into the future.

General $29,000 Core Service Impact

11 Make one of the Central Services Technician to a (20 hour per week) part-time employee. 
Having the staff to support the Mail Room Functions is essential in order to ensure that 
letters and packages are promptly sent and delivered in and out of the workplace.  By 
reducing this position to a part-time status it will impact every City Department, as 
everyone sends and receives mail. The timeliness of getting mail to clients and residents 
is crucial. The reduction would increase the intervals between mail distribution and 
pickup.  Large outgoing mailings, especially those requiring collating letters or brochures 
and stuffing and stamping the envelopes may have to be outsourced. The turnaround 
time required for print jobs would also be impacted, as the staff that is currently assigned 
to the print shop would be utilized to undertake the essential functions of the mailroom.

Internal $25,000 Core Service Impact 

12 The following miscellaneous expenses may be reduced. 1) Travel at a cost of $2K; 2) 
Training & awards at $2K, and 3) Subscriptions at a cost of $1K. These reductions will 
impact the education and training received by employees of the Office of the City Clerk 
and possibly impact services.

General $5,000 $5,000 Moderate Service Impact

$59,000 $5,000

CITY MANAGER

13 Eliminate 2 Part-time Rapid Response Team positions General $48,000 $48,000 Moderate Service Impact
14 Reduce Rapid Response Team supply budget General $15,000 $15,000 Moderate Service Impact

$63,000 $63,000

CODE COMPLIANCE

15 Move the expense of two existing Code Compliance Officer positions dedicated to 
handling short-term rental investigations from General Fund to Resort Tax (Salary, 
Uniforms, Social Security)

General $146,000 $146,000 Minimal Service Impact 

16 Reduce funding for Lot Clearance Services General $12,000 $12,000 Minimal Service Impact 
17 Reduce funding for Departmental Accreditation General $2,000 $2,000 Minimal Service Impact 

$160,000 $160,000

COMMUNICATIONS

18 Reduce the amount of professional services  or the number of temporary employees.  
These employees typically include the sounds engineer, photographers and on-air staff 
for original programming on MBTV.

General $30,000 Core Service Impact

19 Reduce travel for staff which would limit the option for travel for out of town training, etc. General $10,000 $10,000 Minimal Service Impact
20 Reduce Office Supplies budget General $4,000 $4,000 Minimal Service Impact

$44,000 $14,000

EMERGENCY MANAGEMENT

21 Eliminate Security Guards located in the City Hall Campus General $150,000 Moderate Service Impact
22 Eliminate one Emergency Management Specialist position General $76,000 Moderate Service Impact
23 Eliminate Security Assessment & Crime Prevention Design program General $56,000 Moderate Service Impact

$282,000 $0

FINANCE

24 Reduce professional services expenses General $80,000 $80,000 Minimal Service Impact
25 Reduce postage expenses General $20,000 Core Service Impact 

$100,000 $80,000

Total

Total

Total

Total

Total

Total

Total

Total

Total
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ATTACHMENT A

PROPOSED FY 2016/17 EFFICIENCIES

Program/Function Fund

Potential 

Efficiency/ 

Reduction

Recommended 

Efficiency/

Reduction

Potential Impact

FIRE 

26 Not Fill 10 Part-Time Lifeguard Positions in Ocean Rescue General $175,000 Core Service Impact 
27 Not Fill 2 Firefighter I positions General $170,000 Core Service Impact 
28 Eliminate Grant requests with required matching funds General $133,000 Core Service Impact 
29 Eliminate 1 FPA Position in Fire Prevention General $113,000 Core Service Impact 
30 Reduce Uniform expenses General $97,000 Moderate Service Impact
31 Eliminate Administrative Assistant I in Fire Prevention General $80,000 Core Service Impact 
32 Reduce Other Operating expenses General $74,000 $74,000 Moderate Service Impact
33 Eliminate 1 Inspector Position in Fire Prevention General $65,000 Core Service Impact 
34 Reduce Conferences / Travel expenses General $55,000 $55,000 Minimal Service Impact 
35 Eliminate Quarter Master Position General $54,000 Core Service Impact 
36 Reduce Training/Award expenses General $38,000 Moderate Service Impact
37 Remove Temporary Labor Funding General $35,000 $35,000 Moderate Service Impact
38 Reduce In-house Background Testing General $27,000 Moderate Service Impact
39 Reduce Contracted Services expenses General $20,000 $20,000 Moderate Service Impact
40 Reduce Office Supplies expenses General $16,000 $16,000 Moderate Service Impact
41 Reduce Subscription expenses General $6,000 $6,000 Minimal Service Impact 
42 Reduce Promotion expenses ( Pub Ed: Hats, books, pencils  etc. ) General $5,000 Moderate Service Impact
43 Reduce Furniture expenses General $5,000 $5,000 Minimal Service Impact 
44 Reduce Dues & Membership expenses General $4,000 $4,000 Moderate Service Impact

$1,172,000 $215,000

FLEET MANAGEMENT 

45 Reduce automobile car washing services Internal $15,000 $15,000 Moderate Service Impact
46 Reduce Vehicle and Heavy Equipment Towing Services Internal $7,000 Core Service Impact 
47 Reduce Contract Maintenance Internal $135,000 Moderate Service Impact
48 Reduce Contracted Services-repairs and maintenance Internal $11,000 Moderate Service Impact

$168,000 $15,000

HOUSING & COMMUNITY SERVICES

49 Elimination of HOME Coordinator General $41,000 Moderate Service Impact
50 Elimination of 5 shelter beds at Lotus House General $16,000 Minimal Service Impact
51 Elimination of Police overtime General $10,000 Minimal Service Impact
52 Reduce homeless relocation General $10,000 Moderate Service Impact
53 Reduce homeless rent assistance for shelter transitions General $9,000 Moderate Service Impact
54 Elimination of homeless client storage General $2,000 Minimal Service Impact

$88,000 $0

HUMAN RESOURCES & LABOR RELATIONS

55 Professional Services General $20,000 $20,000 Minimal Service Impact 
56 Professional Services General $20,000 $20,000 Minimal Service Impact 
57 Temporary Labor General $13,000 $13,000 Minimal Service Impact 
58 Training & Awards General $3,000 $3,000 Minimal Service Impact 
59 Training & Awards General $2,000 $2,000 Minimal Service Impact 

$58,000 $58,000

HUMAN RESOURCES - RISK MANAGEMENT

60 Professional Services Internal $34,000 Core Service Impact 
$34,000 $0

INFORMATION TECHNOLOGY

61 IT can research the possibility of developing applications that run on the IPad deployed 
for Energov project in order to make the Panasonic Toughbooks obsolete for Building and 
Code thereby eliminating the need to replace the Building and Code units that are due to 
be replaced in FY 16/17.

Internal $200,000 Moderate Service Impact

62 IT can research the possibility of converging storage technologies versus the trending 
predicted growth of storage requirements to reduce the amount of Storage Area Network 
growth that is purchased in FY 16/17 to maintain the industry best practice buffer capacity 
between storage demands and storage supply.

Internal $160,000 $160,000 Core Service Impact

$360,000 $160,000

OFFICE OF BUDGET & PERFORMANCE IMPROVEMENT

63 Reduce Professional Fees for outside Audit Contractors General $20,000 Moderate Service Impact
64 Training and Awards General $10,000 $10,000 Minimal Service Impact 
65 Prof Services General $4,000 $4,000 Minimal Service Impact 
66 Travel General $4,000 $4,000 Minimal Service Impact 
67 Advertising General $2,000 $2,000 Minimal Service Impact 
68 Other Operating General $2,000 $2,000 Minimal Service Impact 
69 Dues and Membership General $2,000 $2,000 Minimal Service Impact 

$44,000 $24,000

ORGANIZATIONAL DEVELOPMENT & PERFORMANCE INITIATIVES

70 New Hire Orientation General $5,000 Core Service Impact
71 Additional Adobe Licenses General $3,000 Core Service Impact
72 Employee Suggestion Program General $2,000 Core Service Impact
73 Supplies Other - Equipment General $2,000 $2,000 Minimal Service Impact 
74 Supplies Office - Projector General $1,000 $1,000 Minimal Service Impact 
75 Dues & Memberships New General $1,000 $1,000 Minimal Service Impact 
76 Telephone General $1,000 $1,000 Minimal Service Impact 

$15,000 $5,000

Total

Total

Total

Total

Total

Total

Total

Total
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ATTACHMENT A

PROPOSED FY 2016/17 EFFICIENCIES

Program/Function Fund

Potential 

Efficiency/ 

Reduction

Recommended 

Efficiency/

Reduction

Potential Impact

PARKING 

77 Garage Washdown Enterprise $335,000 $26,000 Moderate Service Impact
78 Highgrade Concrete treatment Enterprise $164,000 $164,000 Minimal Service Impact 
79 FLZ - Police overtime Enterprise $150,000 Core Service Impact
80 Painting (12th Street and 13th Street Garages - $200K budget) - reduce to 1 garage Enterprise $100,000 Moderate Service Impact
81 PC Replacements Enterprise $75,000 Core Service Impact
82 Advertising Enterprise $70,000 Minimal Service Impact
83 Cost of development and processing of permits that have not transitioned to paperless 

system i.e. house of worship, hotel hang tags, etc.
Enterprise $68,000 Minimal Service Impact

84 Holiday Lighting Enterprise $55,000 $55,000 Minimal Service Impact 
85 Garage Police Off-Duty (Memorial Day and New Year's Eve) Enterprise $50,000 Core Service Impact
86 Extend Pay by Phone Enterprise $26,000 Minimal Service Impact 

$1,093,000 $245,000

PARKS & RECREATION

87 Reduction in Parks Ground Maintenance City-Wide General $205,000 Moderate Service Impact
88 Reduction of Overtime General $93,000 $93,000 Moderate Service Impact
89 Reduction in Overall Parks and Recreation Property Management Budget General $75,000 Core Service Impact
90 Elimination of Park Facilities Furniture & Fixtures Replacement General $47,000 $47,000 Minimal Service Impact 
91 Elimination of 1 of 2 Streetscape Maintenance Operators General $33,000 Moderate Service Impact
92 Reduction in Sand, Fertilizer, Chemicals and Grounds/Landscaping General $32,000 Core Service Impact
93 Reduction in Sand, Fertilizer and Chemicals General $27,000 Core Service Impact
94 Reduction in Park Facilities Paint and Janitorial Supplies (Budget will remain same as 

FY16)
General $23,000 Core Service Impact

95 Reduction in Replacement of Plant Materials (Budget will remain same as FY16) General $20,000 $20,000 Minimal Service Impact 
96 Reduction in Special Event Rentals (Ex. Inflatables and Carnival Rides) General $15,000 Core Service Impact
97 Reduction in Year-round Youth Programming Expenses General $15,000 Core Service Impact
98 Conversion of a FT Golf Course Equipment Operator to part-time General $15,000 Moderate Service Impact
99 Elimination of Ice Rink Ammonia Refrigeration Plant Repairs General $12,000 Moderate Service Impact

100 Elimination of North Shore Park Senior Scenes Budget Increase (Budget will remain 
same as FY16)

General $9,000 Moderate Service Impact

101 Reduction in Staff Conferences (1 STMC, 1 NARCE, and 3 FRPA) General $8,000 $8,000 Minimal Service Impact 
102 Reduction in Office Supplies (Park Facilities and Administration) General $8,000 $8,000 Minimal Service Impact 
103 Reduction in New Program Instructors General $7,000 Minimal Service Impact 
104 Reduction in General Repairs and Maintenance General $6,000 Moderate Service Impact
105 Reduction in Park Ranger Uniforms General $5,000 Minimal Service Impact 
106 Reduction in Advertising General $5,000 $5,000 Minimal Service Impact 
107 Reduction in Director Conferences (1 Out of State Conference) General $3,000 $3,000 Minimal Service Impact 
108 Reduction in Tree Pruning General $3,000 Moderate Service Impact
109 Reduction in Golf Course Repairs & Maintenance General $3,000 Moderate Service Impact
110 Reduction in General Repairs and Maintenance General $3,000 Moderate Service Impact
111 Elimination of Staff Trainings and Certifications General $2,000 Minimal Service Impact 

$674,000 $184,000

PLANNING 

112 Professional Services General $40,000 $40,000 Core Service Impact
113 E-Recording General $15,000 Core Service Impact
114 Advertising General $10,000 Core Service Impact
115 Postage General $7,000 Core Service Impact
116 Travel General $5,000 $5,000 Minimal Service Impact 
117 Supplies General $5,000 Core Service Impact
118 Printing General $3,000 Core Service Impact
119 Dues & Memberships General $3,000 $3,000 Minimal Service Impact 

$88,000 $48,000

POLICE 

120 10 Police Officer vacancies General $1,270,000 Core Service Impact
121 Security Guards that provide services to various locations throughout the city. These 

locations include Recreation Corridor, Alaska Bay, Boardwalk – North & South & City 
Hall.

General $411,000 Core Service Impact

122 Eliminate 6 Full Time Public Safety positions General $286,000 Core Service Impact
123 School Liaison Officers (5) @ $1,706.00 bi-weekly*17 pay periods General $154,000 Core Service Impact

$2,121,000 $0

PROCUREMENT

124 Salaries & Wages (Convert Procurement Officer III position into Procurement Contract 
Analyst I)

General $45,000 $17,000 Minimal Service Impact 

125 Professional Services General $14,000 $14,000 Core Service Impact
126 Telephone General $2,000 $2,000 Minimal Service Impact 
127 Supplies-Other General $2,000 $2,000 Moderate Service Impact
128 Furniture & Fixtures General $1,000 $1,000 Minimal Service Impact 
129 $64,000 $36,000

PROPERTY MANAGEMENT

130 Elimination of Access Control Consultant General $25,000 Moderate Service Impact
131 Elimination of Infrared Aerial Roof Moisture Scan General $75,000 Moderate Service Impact
132 Elimination of Temporary Labor General $30,000 Moderate Service Impact
133 Reduction in Overtime General $53,500 Moderate Service Impact

$183,500 $0

PUBLIC  WORKS

134 Wire, Fixture, Street Lighting, & Electrical reduction General $100,000 Core Service Impact
135 Contract Maintenance (FY 16/17 Increase) General $99,000 Core Service Impact
136 Resurfacing of Streets &  Electrical Wiring General $79,000 Core Service Impact
137 Professional Consulting Services General $25,000 $25,000 Moderate Service Impact
138 Reduce E-builder licenses by 4 General $6,000 $6,000 Minimal Service Impact 

$309,000 $31,000

Total

Total

Total

Total

Total

Total

Total
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ATTACHMENT A

PROPOSED FY 2016/17 EFFICIENCIES

Program/Function Fund

Potential 

Efficiency/ 

Reduction

Recommended 

Efficiency/

Reduction

Potential Impact

PUBLIC WORKS - SEWER

139 Electrical Services Enterprise $150,000 Core Service Impact 
140 Generator Services and Load Bank Testing Enterprise $145,000 Core Service Impact 
141 Emergency Repairs reduction from $250K to $210K Enterprise $40,000 $40,000 Minimal Service Impact

$335,000 $40,000

PUBLIC WORKS - STORMWATER

142 Contract services - reduce $100K to eliminate pump rebuilds Enterprise $100,000 Core Service Impact 
143 Rent Building and Equipment reduce from $192K to $142K (eliminate Jersey Dam) Enterprise $50,000 Minimal Service Impact
144 Other- reduce tide flex $20K, reduce castings $20K Enterprise $40,000 Core Service Impact 
145 Eliminate $35K for portable pump Enterprise $35,000 Core Service Impact 
146 Environmental Specialist moved to Environmental Department Enterprise $99,000 Minimal Service Impact

$324,000 $0

PUBLIC WORKS - WATER

146 Pipes, valves, saddles, and repair clamps reduction Enterprise $135,000 Core Service Impact 
147 Rexall Warranty  on Variable Frequency Drives Enterprise $50,000 $50,000 Minimal Service Impact
148 Water Storage Tank  Rehab Enterprise $50,000 Core Service Impact 
149 Contingency Enterprise $71,000 Core Service Impact 

$306,000 $50,000

TOURISM, CULTURE, & ECONOMIC DEVELOPMENT

150 Vacant Field Monitor Position. TCED, currently, has two Field Monitors budgeted. The 
result of being budgeted for one would impact the routine monitoring of film, photography, 
special events production activities as well as beach concessions and Market contracts.

General $41,000 Core Service Impact 

151 Art Education Program (30% reduction, CAC Division would still fund $75K per Fiscal 
Year)

General $30,000 $30,000 Moderate Service Impact 

152 Arts in the Park Program (About 9% Reduction of SoundScape Cinema Series and live 
performances in the Parks)

General $5,000 $5,000 Minimal Service Impact 

$76,000 $35,000

SANITATION

153 Additional services  will be reduced and only basic service will remain.  Additional 
attendants & extended hours would be removed from facilities.  This initiative was added 
to provide better service. The reduction in this service would result in a decrease in 
cleanliness and customer dissatisfaction. This service was added in fiscal year 2015.

Enterprise $367,000 Moderate Service Impact 

154 Big Belly pilot program would be removed from service Enterprise $37,000 Minimal Service Impact 
155 Residential Bulk Waste Enterprise $8,000 Minimal Service Impact 

$412,000 $0

TRANSPORTATION

156 Shortening operating service hours on weekdays by 0.5 hours and on Saturdays by 2 
hours for citywide trolley system (Alton West Trolley, North Beach Loop, Mid Beach 
Loop, Collins Link, and South Beach Trolley).  The new operating schedule would be 
Monday - Friday 6:30AM - Midnight and Saturday and Sunday 8AM - Midnight.  Original 
budgeted service hours for the citywide trolley system (per CSL) are from 6AM - Midnight 
Monday through Saturday and 8AM - Midnight on Sundays.

Special Revenue $381,000 Moderate Service Impact

157 Deferring Traffic Studies Special Revenue $46,000 Minimal Service Impact
$427,000 $0

Fund

Potential 

Efficiency/ 

Reduction

Recommended 

Efficiency/

Reduction

General Fund $6,097,500 $1,000,000
Internal Service impact (% could change based on allocations; 82% assumption) $482,000 $144,000

$6,579,500 $1,144,000

Internal Service $587,000 $175,000
Enterprise $2,470,000 $335,000

Special Revenue $427,000 $0

Total

Total

Total

Total

Total

Total
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Reimbursement Request - Total Project Project Name:

*Funded by CMB Grant $7,500,000.00

(A) (B) (C ) (D) (E) (F) * (G) ((F/E) =H) ((D/C)=G)

Milestones Start Date Finish Date

Duration 

In Days

Time 

Lapsed

Total Milestone 

Budget Actual Spent

% of Work 

Completed 

Based on 

Actual 

Progress

% of Total 

Project 

Budget 

Spent % of Time Lapsed

H1 New Construction
H2 Renovation 2/4/2016 4/15/2016 71 71 $4,723,369.00 $419,910.53 8% 9% 100%
H6 Owner's Construction Contingency $283,402.00

S1 Design Architecture 10/1/2012 4/15/2016 1292 1,292 $519,571.00 $489,320.76 90% 94% 100%

S2 Structural Engineer 9/19/2014 4/15/2016 574 574 $42,000.00 $22,700.00 60% 54% 100%

S3 MEP/FP Engineer/Geotherman 7/30/2014 4/15/2016 625 625 $113,000.00 $77,416.09 60% 69% 100%

S4 Communications & Security 8/19/2014 4/15/2016 605 605 $44,900.00 $15,495.00 35% 35% 100%

S6 Lighting Consultant 11/20/2014 4/15/2016 512 512 $45,000.00 $44,548.06 80% 99% 100%

S7 Acoustic Consultant 5/1/2015 8/21/2015 112 350 $10,000.00 $4,100.00 40% 41% 313%

S8 Signage/Graphic Designer $0.00

S9 Fire/Life Safety/Code Consultant 6/30/2014 5/7/2015 311 655 $15,000.00 $13,902.08 80% 93% 211%

S10 Curtain Wall / Envelope Consultant $86,000.00

S11 Theater Consultant $0.00

S12 Audio/Visual, Projection Consultant 4/13/2015 8/21/2015 130 368 $10,000.00 $3,940.00 35% 39% 283%

S13 Landscape Architect $0.00

S15 Building Maintenance $0.00

S16 Vertical Transportation Consultant $10,000.00

S17 Waterproofing/Roofing 1/23/2015 5/7/2015 104 448 $10,000.00 $2,000.00 20% 20% 431%

S18 Smoke Peer Review $0.00

S19 Special Structures Consultant $0.00

S20 Harware $5,000.00

S21 Data Telcon $11,500.00

S22 Cost Estimating 8/1/2014 5/7/2015 279 623 $28,000.00 $16,524.00 75% 59% 223%

EXHIBIT E(4)

Grantee:

Purchase Order:

Request Number:

Bass Museum Internal Expansion                  (Resolution 

2013-28354)

Date:

Friends of the Bass Museum, Inc

025492 CO#0

6

4/15/2016

Percentage of Work, Funds, and Time Completed

SCHEDULE Cost 

Note: A more detailed version of this

form may be used. Building Better Communities 1 of 4

Attachment B - Bass Museum
City of Miami Beach Grant Budget



Reimbursement Request - Total Project Project Name:

*Funded by CMB Grant $7,500,000.00

(A) (B) (C ) (D) (E) (F) * (G) ((F/E) =H) ((D/C)=G)

Milestones Start Date Finish Date

Duration 

In Days

Time 

Lapsed

Total Milestone 

Budget Actual Spent

% of Work 

Completed 

Based on 

Actual 

Progress

% of Total 

Project 

Budget 

Spent % of Time Lapsed

EXHIBIT E(4)

Grantee:

Purchase Order:

Request Number:

Bass Museum Internal Expansion                  (Resolution 

2013-28354)

Date:

Friends of the Bass Museum, Inc

025492 CO#0

6

4/15/2016

Percentage of Work, Funds, and Time Completed

SCHEDULE Cost 

S28 Restoration Architect $0.00

S29 Civil Engineer $0.00

S30 Geotech / Environ / Hazmat Consultants $5,000.00

S31 LEED certification & tracking $0.00

S32 Parking & Traffic Consultants $0.00

S33 Existing conditions drawings/survey $0.00

S34 Controlled Inspections Testing (code-required) $50,000.00

S35 Design & Document Peer Review $10,000.00

S36 Document Peer Review $0.00

S37 Preconstruction Services/ or Hard Bid $0.00

S38 Food Service Consultant / Kitchen Consultant 11/1/2015 4/15/2016 166 166 $10,000.00 $7,985.64 100% 80% 100%

S40 Commissioning Agent $10,000.00

S41 Materials Consultant $0.00

S42 Exterior Video Consultant $0.00

S43 Irrigation Consultant $0.00

S44 Expediter/Local Code 1/15/2015 5/7/2015 112 456 $9,000.00 $5,372.80 50% 60% 407%

S45 Sustainability Enginner $0.00

S46 Scheduler $0.00

S47 Consultant Fixed Reimbursables $53,759.00

S48 Travel & Direct Expenses 10/22/2014 4/15/2016 541 541 $80,638.00 $64,772.47 75% 80% 100%

S50 Contingency 1/15/2016 4/15/2016 91 91 $58,918.00 $10,225.00 100%

F1 Furniture (for Event Space) $12,000.00

Note: A more detailed version of this

form may be used. Building Better Communities 2 of 4

Attachment B - Bass Museum
City of Miami Beach Grant Budget



Reimbursement Request - Total Project Project Name:

*Funded by CMB Grant $7,500,000.00

(A) (B) (C ) (D) (E) (F) * (G) ((F/E) =H) ((D/C)=G)

Milestones Start Date Finish Date

Duration 

In Days

Time 

Lapsed

Total Milestone 

Budget Actual Spent

% of Work 

Completed 

Based on 

Actual 

Progress

% of Total 

Project 

Budget 

Spent % of Time Lapsed

EXHIBIT E(4)

Grantee:

Purchase Order:

Request Number:

Bass Museum Internal Expansion                  (Resolution 

2013-28354)

Date:

Friends of the Bass Museum, Inc

025492 CO#0

6

4/15/2016

Percentage of Work, Funds, and Time Completed

SCHEDULE Cost 

F2 Equipment (for Warming Kitchen) $12,000.00

F3 Furniture & Fixtures Education 1/1/2016 4/15/2016 105 105 $50,000.00 $69,045.05 100%

F4 Public Seating (benches in galleries) $15,000.00

F5 Living Room Furniture $15,000.00

F6 Retail/Café Furniture $25,000.00

F8 BOH Storage & Maintenance Equipment $12,000.00

F9 Telephone & Network Equipment 2/1/2016 4/15/2016 74 74 $50,000.00 $49,282.72 100%

F10 Security Equipment $20,000.00

F11 Audio/Visual (all interior w/ RP) $25,000.00

F17 Loose Furniture (design fees) 11/1/2015 4/15/2016 166 166 $40,000.00 $146,168.89 80% 365% 100%

F19 Contingency $13,800.00

O1 Owner's Rep Design & Construction 1/15/2014 4/15/2016 821 821 $300,000.00 $184,600.00 60% 62% 100%

O2 Legal- Approvals $0.00

O3 Legal- Contracts $10,000.00

O5 Insurance Consultant $0.00

O6 Prof. Liability Insurance - OPPI $45,000.00

O7 Builder's Risk Insurance $100,000.00

O9 Professional Site Photos, Documentation $0.00

O10 Graphic Material/ Presentations/ Models 1/21/2015 1/8/2016 352 450 $20,000.00 $1,850.57 5% 9% 128%

O11 Temporary Storage 1/21/2015 4/15/2016 450 450 $15,000.00 $8,015.00 40% 53% 100%

O13 Permits and Private Provider Inspections 1/25/2015 4/15/2016 446 446 $20,000.00 $56,173.09 50% 281% 100%

O14 Internal Project Costs 8/8/2014 4/15/2016 616 616 $50,000.00 $59,000.00 80% 118% 100%

Note: A more detailed version of this

form may be used. Building Better Communities 3 of 4

Attachment B - Bass Museum
City of Miami Beach Grant Budget



Reimbursement Request - Total Project Project Name:

*Funded by CMB Grant $7,500,000.00

(A) (B) (C ) (D) (E) (F) * (G) ((F/E) =H) ((D/C)=G)

Milestones Start Date Finish Date

Duration 

In Days

Time 

Lapsed

Total Milestone 

Budget Actual Spent

% of Work 

Completed 

Based on 

Actual 

Progress

% of Total 

Project 

Budget 

Spent % of Time Lapsed

EXHIBIT E(4)

Grantee:

Purchase Order:

Request Number:

Bass Museum Internal Expansion                  (Resolution 

2013-28354)

Date:

Friends of the Bass Museum, Inc

025492 CO#0

6

4/15/2016

Percentage of Work, Funds, and Time Completed

SCHEDULE Cost 

O15 Project Relations $0.00

O16 Mockups $20,000.00

O19 Contingency 1/15/2016 4/15/2016 91 91 $29,000.00 $3,840.00 100%

Owner's Contingency $357,143.00

GRAND TOTAL 8484 10,434 $7,500,000.00 $1,776,187.75 24% 123%

_____________________________________________________
Jean Ortega, Assistant Director Date

* Column G is an estimate of the work completed and is subjective. 

Current Project Status Description
Please see attached narrative

______________________________

Note: A more detailed version of this

form may be used. Building Better Communities 4 of 4

Attachment B - Bass Museum
City of Miami Beach Grant Budget



ATTACHMENT C

PROPOSED FY 2016/17 ENHANCEMENTS

FT PT

Citywide

1 Pension Mortality Payment Set Aside General $3,000,000 $0 0.0 0.0
2 Risk Management Fund Deficit Allowance General $1,000,000 $0 0.0 0.0

$4,000,000 $0 $0 0.0 0.0

City  Manager 

3 Open Data General $647,000 $597,000 3.0 0.0
$647,000 $0 $597,000 3.0 0.0

Code Compliance

4 Code Compliance Officers (2) - Short Term Rentals Resort $161,000 $161,000 $132,000 2.0 0.0
5 Code Compliance Administrator - Short Term Rentals Resort $94,000 $94,000 $83,000 1.0 0.0

$255,000 $255,000 $215,000 3.0 0.0

Communications

6 Part-time position to operate control room to televise additional public meetings General $12,000 $12,000 0.0 1.0
$12,000 $0 $12,000 0.0 1.0

Environmental

7 Environment & Sustainability - Assistant Director General $108,000 $152,000 1.0 0.0
8 Sustainability Division - Environmental Specialist General $99,000 $118,000 1.0 0.0
9 Sustainability Division - Environmental Specialist General $87,000 $127,000 1.0 0.0

10 Environmental Resources - Project Manager General $79,000 $110,000 1.0 0.0
11 Sustainability - Energy Analyst General $74,000 $103,000 1.0 0.0
12 Urban Forestry Management Plan General $60,000 $0 0.0 0.0
13 Urban Forestry - Permit Clerk I General $51,000 $67,000 1.0 0.0

$558,000 $0 $677,000 6.0 0.0

Emergency Management/9-1-1

14 Security Master Plan - Citywide General $1,500,000 $0 0.0 0.0
15 Staff Augmentation General $588,000 $588,000 0.0 0.0
16 Security Guard Protection Program (City Hall, Homeless Outreach/ Parking 24 hrs. (3 guards)/ 

Building City Hall/ Police: City Hall Night Guard / Floater Back Up)
General $582,000 $582,000 0.0 0.0

17 Radio maintenance project (P25 radios to extend current radio stock) General $558,000 $0 0.0 0.0
18 Dispatchers - 7 New Positions General $416,000  $482,000 7.0 0.0
19 Physical Security Enhancement - City Hall General $234,000 $0 0.0 0.0
20 Public Safety Communications Unit - 4 Dispatchers (to support new Police/Fire enhancements) General $230,000 $268,000 4.0 0.0

21 Powerphone Total Response General $137,000 $0 0.0 0.0
22 Storage Tank Maintenance Program General $135,000 $135,000 0.0 0.0
23 Information Technology Specialist I (1508) General $61,000 $73,000 1.0 0.0
24 Identification and Access Control System General $36,000 $0 0.0 0.0

$4,477,000 $0 $2,128,000 12.0 0.0

Fire

25 Rescue 44 (7 Lieutenants / 6 firefighters; also staffs Fire Boat) General $1,371,000 $1,371,000 $1,537,000 13.0 0.0
$1,371,000 $1,371,000 $1,537,000 13.0 0.0

Housing & Community Services

26 Homeless Overnight and Recovery Center General $557,000 $572,000 3.0 3.0
27 Work Training Program General $60,000 $60,000 0.0 0.0

$617,000 $0 $632,000 3.0 3.0
Information Technology

28 Succession Plan- Senior Systems Analyst Internal $71,000 $84,000 1.0 0.0
29 Munis Administrator- Senior Systems Analyst Internal $71,000 $71,000 $84,000 1.0 0.0
30 Network Path Diversity Internal $70,000 $70,000 0.0 0.0

$212,000 $71,000 $238,000 2.0 0.0

Organizational Development & Performance Improvement 

31 Voluntary Pre-Kindergarten Program Special Revenue $141,000 $141,000 $0 0.0 0.0
32 Doctoral (Ph.D.) Interns General $73,000 $0 0.0 0.0
33 CMB Nurse Enhancement Initiative at 5 schools General $54,000 $54,000 $0 0.0 0.0
34 Office Associate V General $23,000 $35,000 1.0 0.0
35 Dual Enrollment Expansion Special Revenue $13,000 $13,000 $0 0.0 0.0

$304,000 $208,000 $35,000 1.0 0.0
Parking

36 Parking Administration Reception Enterprise $48,000 $58,000 1.0 0.0
$48,000 $0 $58,000 1.0 0.0

Parks & Recreation

37 Park Ranger Program Expansion - 3 Full-time Park Ranger II,  9 Full-time Park Ranger I and 5 Part-
time Park Ranger I

General $973,000 $1,086,000 17.0 0.0

38 Park Rangers for Lummus Park (ODTF Request) 6 Full-time Park Rangers & 2 Part-time Park 
Rangers

General $509,000 $544,000 8.0 0.0

39 Venue for Senior Parties General $100,000 $100,000 $0 0.0 0.0
40 Activation of Lummus Park (ODTF Request) General $100,000 $0 0.0 0.0
41 Vehicles for Current Park Ranger Program General $100,000 $0 0.0 0.0
42 UNIDAD Restroom Cleaning Services Expansion General $95,000 $95,000 $95,000 0.0 0.0
43 Crespi Park Playground Shade Structure General $25,000 $0 0.0 0.0
44 Additional Seasonal Inclusionary Aides General $80,000 $80,000 $80,000 0.0 10.0
45 Parks and Recreation Vehicles General $95,000 $0 0.0 0.0
46 Option 1 - Park Rangers for Maurice Gibb Memorial Park (Dock Master) General $129,000 $143,000 1.0 2.0
47 Option 2 - Park Rangers for Maurice Gibb Memorial Park (Dock Master) General $42,000 $50,000 0.0 1.0

$2,248,000 $275,000 $1,998,000 26.0 13.0

Planning

48 Office Associate III (Best Buddies) General $50,000 $58,000 1.0 0.0
$50,000 $0 $58,000 1.0 0.0Total

Total

Total

Total

Total

Recommended 

Enhancement

Requested 

Enhancement

Total

Total

Total

Total

Total

Total

Total

Total

Year 2

Impact

Total 
FundDepartment
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ATTACHMENT C

PROPOSED FY 2016/17 ENHANCEMENTS

FT PT

Recommended 

Enhancement

Requested 

Enhancement

Year 2

Impact

Total 
FundDepartment

Police

49 12 Police Officers for new Entertainment District Resort $1,093,000 $1,093,000 $1,117,000 12.0 0.0
50 Bearcat Armored Vehicle - 1 General $220,000 $0 0.0 0.0
51 2 City Hall Security Guards General $236,000 $176,000 2.0 0.0
52 3 Police Officers - Mid Beach General $212,000 $212,000 $263,000 3.0 0.0
53 Crime Prevention Analytical Software General $160,000 $0 0.0 0.0
54 2 Police Officers - North Beach General $143,000 $143,000 $176,000 2.0 0.0
55 Unmanned Aerial Vehicle - 1 General $100,000 $0 0.0 0.0
56 ATV's - 8 General $92,000 $0 0.0 0.0
57 ATV's - Six to support approved Police enhancments Resort $67,000 $0 0.0 0.0
58 Recruit Hiring Initiative General $65,000 $0 0.0 0.0
59 Leased Vehicles - 7 General $58,000 $58,000 0.0 0.0
60 Golf Cart - 4 General $46,000 $0 0.0 0.0
61 School Liaison Officer General $45,000 $45,000 $54,000 1.0 0.0
62 Mules (Gator) - 2 General $21,000 $0 0.0 0.0

$2,558,000 $1,493,000 $1,844,000 20.0 0.0

Property Management 

63 Lincoln Road Revitalization Enhancements RDA $380,000 $380,000 0.0 0.0
64 City Hall 3rd Floor Pedestrian Bridge Weatherproofing Internal $200,000 $0 0.0 0.0
65 Integrated Maintenance Consulting Services Internal $80,000 $0 0.0 0.0

$660,000 $0 $380,000 0.0 0.0

Public Works

66 Maintenance of Trees in Right-of-Way throughout the City of Miami Beach General $1,300,000 $1,300,000 0.0 0.0
67 Two (2) Greenspace Mgt. Tree Trimmers and one bucket truck for Rights-of Way Tree 

Maintenance throughout the City of Miami Beach
General $200,000 $200,000 2.0 0.0

68 Civil Engineer I (1 FTE) General $102,000 $92,000 1.0 0.0
69 Water Truck with tank, water cannon on the sidewinder, and Honda gas water pump General $93,000 $0 0.0 0.0
70 Spay and Neutering of Cats General $41,000 $41,000 0.0 0.0
71 Trimble R 10 GPS Rover System General $30,000 $0 0.0 0.0
72 Unmanned Aerial Systems Implementation Overview General $26,000 $0 0.0 0.0

Public Works - Sewer

73 PLC Replacement for All Sewer Pump Stations (14 Total) Enterprise $600,000 $0 0.0 0.0
74 Replacement Generator for control room with transfer switch Enterprise $500,000 $0 0.0 0.0
75 Flow Meters Replaced in Sewer Pump Stations Enterprise $250,000 $0 0.0 0.0
76 SCADA Controls Instrumentation & Flow Meters Enterprise $160,000 $160,000 0.0 0.0
77 Rexel Assurance Warranty on VFD's and PLC Services Enterprise $100,000 $0 0.0 0.0
78 Civil Engineer I (1/3 between water / sewer / storm) Enterprise $26,000 $26,000 $31,000 0.3 0.0

Public Works - Stormwater 

79 Civil Engineer I (1/3 split between water / sewer / storm) Enterprise $26,000 $26,000 $31,000 0.3 0.0
80 Ground Penetrating Radar (GPR) Triple Frequency Enterprise $25,000 $0 0.0 0.0

Public Works - Water

81 Program Logic Controllers (PLC) Replacement Program  - Water Enterprise $250,000 $0 0.0 0.0
82 Water Meters Enterprise $225,000 $225,000 $0 0.0 0.0
83 Civil Engineer I (1/3 between water / sewer / storm) Enterprise $26,000 $26,000 $31,000 0.3 0.0

$3,980,000 $303,000 $1,886,000 4.0 0.0

Sanitation

84 Can On Every Corner Enterprise $145,000 $145,000 $0 0.0 0.0
$145,000 $145,000 $0 0.0 0.0

TCED

85 Miami Beach Air & Sea Show Resort $650,000 $0 0.0 0.0
86 Bass Museum Budget Increase General $560,000 $560,000 0.0 0.0
87 World OutGames Resort $300,000 FY16 Year-End 

Surplus
$0 0.0 0.0

88 Bass Museum Space Renovations General $150,000 $0 0.0 0.0
89 Major League Baseball All-Star Game - FanFest Resort $100,000 FY16 Year-End 

Surplus
$0 0.0 0.0

90 ITF Seniors World Team and Individual Tennis Event @ North Beach Resort $50,000 FY16 Year-End 
Surplus

$50,000 0.0 0.0

$1,810,000 $0 $610,000 0.0 0.0

Transportation

91 Ciclovia Special Revenue $320,000 $120,000 $320,000 0.0 0.0
92 Transportation Fund (0-.25% of General Fund revenues) General $396,000 $396,000 0.0 0.0

$716,000 $120,000 $716,000 0.0 0.0

Fund
Requested 

Enhancement

Proposed 

Enhancement

General Fund $18,426,000 $2,100,000
Internal Service Impact (assumes 82% allocation) $404,000 $59,000

$18,830,000 $2,159,000

Internal Service $492,000 $71,000
Resort $2,515,000 $1,348,000

RDA $380,000 $0
Enterprise $2,381,000 $448,000

Special Revenue $474,000 $274,000

Total

Total

Total

Total

Total

Total
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ATTACHMENT D CITY OF MIAMI BEACH 

VACANCY REPORT AS OF 

JULY 19, 2016

Department/Position Name

Number of 

Months 

Vacant

Number of 

Vacancies

 Minimum 

Salary 

 Annual Salary 

Attributed to 

Vacancy 

(Exclusive of 

Benefits)  Comments 

BUILDING

1 Deputy Director Building 3 1  $       93,849.60  $          93,849.60 Position expected to be filled by October 2016
2 Office Associate III 1 1  $       38,580.88  $          38,580.88 Position expected to be filled by September 2016
3 Permit Clerk I 1 1  $       37,119.68  $          37,119.68 Position expected to be filled by September 2016
4 Permit Clerk II 1 1  $       40,561.82  $          40,561.82 Currently in the recruitment process, posting recently closed
5 Senior GIS Analyst 2 1  $       66,419.86  $          66,419.86 Position expected to be filled by September 2016

5  $     276,531.84  $        276,531.84 

CAPITAL IMPROVEMENT PROJECTS

6 Capital Projects Coordinator 4 1  $       73,315.32  $          73,315.32 
7 Construction Manager 7 1  $       60,173.10  $          60,173.10 
8 Field Inspector I 13 1  $       41,778.62  $          41,778.62 Currently in selection phase, application selection expected by July 2016
9 Financial Analyst I 1 1  $       51,887.16  $          51,887.16 

4  $     227,154.20  $        227,154.20 

CODE COMPLIANCE

10 Administrative Aide I 3 1  $       37,119.68  $          37,119.68 Currently in the recruitment process, position posted
11 Code Compliance Officer I 1 to 14 9  $       44,322.98  $        398,906.82 Currently in the recruitment process, position posted

10  $       81,442.66  $        436,026.50 

EMERGENCY MANAGEMENT

12 Communications Operator 1 5  $       43,032.08  $        215,160.40 
13 Communications Supervisor 7 1  $       56,459.00  $          56,459.00 Candidate selected
14 Complaint Operator II 3 to 26 2  $       44,322.98  $          88,645.96 
15 Emergency Management Coordinator 1 1  $       80,926.30  $          80,926.30 Offer extended

9  $     224,740.36  $        441,191.66 

ENVIRONMENTAL & SUSTAINABILITY

57 Forestry Field Inspector 6 2  $       41,778.62  $          83,557.24 To be advertised 7/22/16
58 Forestry Field Supervisor 6 1  $       50,677.90  $          50,677.90 

3  $       92,456.52  $        134,235.14 

FINANCE

16 Chief Accountant 5 1  $       83,418.92  $          83,418.92 Position being reclassified to Accounting Manager for consistency 
throughout the department. Same pay grade; candidate selected.

17 Financial Analyst II 4 1  $       57,273.58  $          57,273.58 Currently in the recruitment process, position posted
2  $     140,692.50  $        140,692.50 

FIRE

18 Firefighter I 10 1  $       55,244.80  $          55,244.80 Advertisement posted 7/18/16
19 Fire Inspector I 1 1  $       47,007.22  $          47,007.22 

2  $     102,252.02  $        102,252.02 

FIRE - OCEAN RESCUE

20 Lifeguard I 1 1  $       43,265.56  $          43,265.56 Currently in the recruitment process, interviews scheduled mid-July 2016
1  $       43,265.56  $          43,265.56 

FLEET MANAGEMENT

21 Mechanic III 39 1  $       44,742.10  $          44,742.10 There is a dearth of qualified applicants throughout the industry; may 
need to conduct a labor market study or reclassify the position to another 
level.

1  $       44,742.10  $          44,742.10 

HOUSING & COMMUNITY SERVICES

22 Assistant Director of Housing & Community Services 3 1  $       93,849.60  $          93,849.60 Currently in the recruitment process
23 Case Worker Assistant 6 1  $       24,737.02  $          24,737.02 

2  $     118,586.62  $        118,586.62 

HUMAN RESOURCES

24 Human Resources Assistant Director 8 1  $       98,600.84  $          98,600.84 Position needed. Salary savings from vacancy used from FY 15/16 to 
reclassify incumbent and fill other vacancies.

25 Human Resources Specialist 1 to 14 2  $       54,513.94  $        109,027.88 Qualified internal candidates identified for interviews.
26 Office Associate IV 12 1  $       40,534.26  $          40,534.26 Position has been filled continuously through temporary staffing
27 Senior Human Resources Specialist 2 to 16 2  $       66,419.86  $        132,839.72 Currently seeking candidates; the older vacancy requires specialized HR 

experience significantly limiting the pool of qualified candidates
6  $     260,068.90  $        381,002.70 

INFORMATION TECHNOLOGY 

28 Systems Analyst 5 1  $       57,273.58  $          57,273.58 
1  $       57,273.58  $          57,273.58 

OBPI - INTERNAL AUDIT

29 Auditor 4 1  $       57,273.58  $          57,273.58 Currently in the recruitment process, position recently posted
1  $       57,273.58  $          57,273.58 

PARKING

30 Office Associate V 22 1  $       44,742.10  $          44,742.10 Position pending reclass to Senior Management Analyst
31 Assistant Director Parking 22 1  $       93,849.60  $          93,849.60 Currently in the recruitment process
32 Parking Enforcement Specialist I 8 1  $       39,380.64  $          39,380.64 
33 Parking Operations Supervisor (On-Street) 8 1  $       51,957.88  $          51,957.88 Pending arbitration
34 Parking Enforcement Specialist II position 24 1  $       43,032.08  $          43,032.08 Pending reclass to Parking Operations Supervisor

5  $     272,962.30  $        272,962.30 

PARKS & RECREATION

35 Deputy Director of Parks & Recreation 3 1  $       98,600.84  $          98,600.84 Position expected to be filled by September 2016
36 Municipal Service Worker I 1 to 7 2  $       30,139.46  $          60,278.92 Currently in the recruitment process, two candidates have been selected 

and offers extended
37 Municipal Service Worker III 1 1  $       38,580.88  $          38,580.88 Under review for possible reclassification – anticipated reclass and/or fill 

date October 2016.
38 Office Associate III 4 1  $       38,580.88  $          38,580.88 Currently in the recruitment process, interviews scheduled early July 

2016
39 Parks & Recreation Analyst 5 1  $       49,387.00  $          49,387.00 Under review for possible reclassification – Anticipated reclass and/or fill 

date October 2016.
40 Recreation Leader I 1 1  $       31,665.14  $          31,665.14 Position expected to be filled by 9/30/16

Total vacancies in Parking

Total vacancies in OBPI

Total vacancies in Fire

Total vacancies in Ocean Rescue

Total vacancies in Fleet Management

Total vacancies in Housing & Community Services

Total vacancies in Human Resources

Total vacancies in Information Technology

Total vacancies in Building

Total vacancies in Capital Improvement Projects

Total vacancies in Code Compliance

Total vacancies in Emergency Management

Total vacancies in Finance

Total vacancies in Environmental
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ATTACHMENT D CITY OF MIAMI BEACH 

VACANCY REPORT AS OF 

JULY 19, 2016

Department/Position Name

Number of 

Months 

Vacant

Number of 

Vacancies

 Minimum 

Salary 

 Annual Salary 

Attributed to 

Vacancy 

(Exclusive of 

Benefits)  Comments 

PARKS & RECREATION (CONTINUED)

41 Recreation Leader II 3 1  $       36,721.88  $          36,721.88 Under review for possible reclassification – Anticipated reclass and/or fill 
date October 2016.

42 Recreation Supervisor  I 2 1  $       47,815.04  $          47,815.04 Under review for possible reclassification – Anticipated reclass and/or fill 
date October 2016.

9  $     371,491.12  $        401,630.58 

PLANNING

43 Office Associate IV 1 1  $       40,534.26  $          40,534.26 Currently in the recruitment process, interviews are being scheduled
44 Office Associate V 2 2  $       44,742.10  $          89,484.20 Currently in the recruitment process, interviews are being scheduled
45 Senior Planner   26 1  $       60,173.10  $          60,173.10 Currently in the recruitment process

4  $     145,449.46  $        190,191.56 

POLICE 

46 Administrative Assistant I 14 1  $       43,032.08  $          43,032.08 To be reclassed to a civilian technology, resource specialist 
47 Lieutenant of Police 13 1  $       89,115.52  $          89,115.52 Opportunities announced July 18 for one month.
48 Property & Evidence Technician I 19 1  $       40,561.82  $          40,561.82 An offer has been extended; candidate is currently in the background 

process
49 Sergeant of Police 3 to 8 3  $       80,800.20  $        242,400.60 Opportunities announced July 18 for one month.
50 Info Tech Specialist II 3 1  $       59,836.92  $          59,836.92 

7  $     313,346.54  $        474,946.94 

PROCUREMENT

51 Procurement Contracting Officer III 8 to 10 2  $       60,173.10  $        120,346.20 1 postion included in Efficiency exercise to convert one Procurement 
Officer III position into Procurement Contract Analyst I. Selection memo 
for the second vacancy is being finalized.

2  $       60,173.10  $        120,346.20 

PROPERTY MANAGEMENT

52 Air Conditioning Mechanic 17 1  $       57,242.64  $          57,242.64 Position expected to be filled by October 2016
53 Data Entry Clerk 3 1  $       37,119.68  $          37,119.68 
54 Electrician 20 1  $       57,242.64  $          57,242.64 Position expected to be filled by October 2016
55 Property Management Division Director 1 1  $       93,849.60  $          93,849.60 

4  $     245,454.56  $        245,454.56 

PUBLIC WORKS

Engineering

56 Engineering Assistant III 1 1  $       49,885.94  $          49,885.94 
1  $       49,885.94  $          49,885.94 

Sanitation

59 Administrative Aide I 12 1  $       37,119.68  $          37,119.68 Position has been filled continuously through temporary staffing
60 Heavy Equipment Operator I 8 1  $       40,534.26  $          40,534.26 
61 Municipal Service Worker I 3 to 17 11  $       30,139.46  $        331,534.06 Position has been filled continuously through temporary staffing
62 Municipal Service Worker II 1 to 14 10  $       33,268.30  $        332,683.00 Position has been filled continuously through temporary staffing
63 Municipal Service Worker III 1 1  $       38,580.88  $          38,580.88 

24  $     179,642.58  $        780,451.88 

Sewer 

64 Masonry Helper 1 1  $       34,988.98  $          34,988.98 Currently in the recruitment process, interviews scheduled mid-July 2016
65 Municipal Service Worker II 8 2  $       33,268.30  $          66,536.60 
66 Pumping Operations Supervisor 20 1  $       56,459.00  $          56,459.00 Negotiations concluded; candidate identified, position to be filled ASAP.

67 Sewer Supervisor 62 1  $       47,007.22  $          47,007.22 Job description pending contract negotiations with GSA
68 Engineering Assistant I 4 1  $       41,778.62  $          41,778.62 
69 Municipal Service Worker I 50 1  $       30,139.46  $          30,139.46 Currently filled by a temporary employee; in the process of being 

reclassified to an operator position.
70 Assistant Director - Public Works 2-3 1  $       98,600.84  $          98,600.84 Currently being assessed for Department need.
71 Waster Water Collection Operator 1 3  $       40,534.26  $        121,602.78 

11  $     382,776.68  $        497,113.50 

Stormwater

72 Field Inspector I 1 1  $       41,778.62  $          41,778.62 Reclassed 7/1/16
73 Municipal Service Worker II 8 2  $       33,268.30  $          66,536.60 
74 Sewer Pipefitter 6 1  $       40,534.26  $          40,534.26 
75 Engineer Assistant I 8 1  $       41,778.62  $          41,778.62 
76 Assistant City Engineer 5 1  $       80,926.30  $          80,926.30 The working title for this classification is hydrogeologist. The Department 

made an offer to a candidate but was not accepted. Difficulty recruiting 
for this position due to experience requirements (hydraulic ground water, 
modeling) required for sea level rise mitigation.

77 Civil Engineer 1 1  $       66,419.86  $          66,419.86 
78 Waster Water Collection Operator 1 1  $       40,534.26  $          40,534.26 

8  $     345,240.22  $        378,508.52 

Streets 

79 Street Lighting Technician I 1 to 3 2  $       40,534.26  $          81,068.52 
80 Street Lighting Technician II 1 to 3 2  $       44,742.10  $          89,484.20 Currently in the recruitment process, interviews scheduled mid-July 2016

4  $       85,276.36  $        170,552.72 

Water

81 Municipal Service Worker II 1 1  $       33,268.30  $          33,268.30 
82 Storekeeper III 11 1  $       40,534.26  $          40,534.26 Currently in recruitment process, interviews recently conducted
83 Storekeeper I 30 1  $       36,721.88  $          36,721.88 Position has been filled continuously through temporary staffing
84 Waster Water Collection Operator 1 1  $       40,534.26  $          40,534.26 
85 Waste Water Technician I 1 1  $       34,952.58  $          34,952.58 

5  $     186,011.28  $        186,011.28 

53  $  1,228,833.06  $     2,062,523.84 

Total vacancies in Water

Total Vacancies in Public Works

Total vacancies in Streets 

Total vacancies in Parks & Recreation

Total vacancies in Planning

Total vacancies in Police

Total vacancies in Procurement

Total vacancies in Property Management

Total vacancies in Engineering

Total vacancies in Sanitation

Total vacancies in Sewer 

Total vacancies in Stormwater
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ATTACHMENT D CITY OF MIAMI BEACH 

VACANCY REPORT AS OF 

JULY 19, 2016

Department/Position Name

Number of 

Months 

Vacant

Number of 

Vacancies
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Salary 

 Annual Salary 
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(Exclusive of 
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PROPERTY MANAGEMENT - RDA

86 Painter 25 1  $       41,778.62  $          41,778.62 Position expected to be filled by October 2016
1  $       41,778.62  $          41,778.62 

TOURISM, CULTURE & ECONOMIC DEVELOPMENT

87 Field Monitor 14 1  $       40,534.26  $          40,534.26 Position expected to be filled by October 2016
1  $       40,534.26  $          40,534.26 

TRANSPORTATION

88 Traffic Congestion Field Specialist 4 4  $       38,580.88  $        154,323.52 This position is funded by the Transportation Department but report to the 
Police Department.  Police Department currently conducting candidate 
background checks.

89 Transportation Analyst 6 2  $       54,513.94  $        109,027.88 
90 Transportation Manager 1 to 11 2  $       73,315.32  $        146,630.64 1 Position pending reclassification to Deputy Transportation Manager

8  $     166,410.14  $        409,982.04 

GREENSPACE 

91 Field Inspector I 8 2  $       41,778.62  $          83,557.24 
92 Municipal Service Worker I 8 1  $       30,139.46  $          30,139.46 

3  $       71,918.08  $        113,696.70 

GREENSPACE RDA

93 Municipal Service Worker I 1 to 6 2  $       30,139.46  $          60,278.92 
2  $       30,139.46  $          60,278.92 

146  $  4,714,971.14  $     6,894,554.52 

Total vacancies in Greenspace  RDA

TOTAL VACANCIES CITYWIDE

Total vacancies in Property Management RDA

Total vacancies in TCED

Total vacancies in Transportation

Total vacancies in Greenspace 
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