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COMMITTEE MEMORANDUM 

To: Finance and Citywide Projects Committee Members 

From: Jorge M. Gon~Zlez, ity Manag~ 

h~ ~V 
July 29, 2010 d {Y\ . 6-, Date: 

Subject: DISCUSSION REGARDING PAID TIME OFF FOR CITY SERVICE CONTRACT 
EMPLOYEES SUBJECT TO THE LIVING WAGE ORDINANCE 

As discussed by the Finance and Citywide Projects Committee (the "Committee"), at its May 20, 
2010 meeting, the purpose of this memorandum is to provide the members of the Committee with 
information relative to a Paid Time Off (PTO) benefit forthe Living Wage covered employees. PTO 
includes paid holidays, vacation days, sick days and other personal days such as the employee's 
birthday or floating days. 

BACKGROUND 

The current City's Living Wage Ordinance does not have a paid time off benefit provision for 
employees working on City service contracts, however, as the table below indicates 76.3% of 
employees working for such contractors receive an average of 15 days of PTO. 

PAID TIME OFF ANALYSIS 

The Procurement Division requested information from all the current Living Wage contractors (30 
contractors) requesting information on their paid time off benefit policy for employee(s) working on 
their City service contracts. Based on the responses received from Living Wage contractors, and 
information on file, the following chart was compiled: 

Total FT&PT FT&PT 

PTO Information FT&PT Employees Employees 

Employees with PTO w/o PTO 

Living Wage Contract Employees 
641 489 152 

% 100% 76.3% 23.7% 

Avg,No. of PTO days 15 0 

Avg. Calculated daily cost of employee $95.05 $95.24 $94.42 

Annual Cost to City for PTO $698,585 

Calculated Cost of 1 day of PTO· $46,572 $14,352 



POTENTIAL EXEMPTIONS 

It is important to note that some Living Wage contracts are for the temporary hiring of event staff, 
subcontractors, and seasonal employees, such the services provided by Metro Trucking, Christmas 
Designers and Global Spectrum, and these contracts do not offer PTO to covered employees. 
There are an estimated 16 employees that fall into these classifications. If these classifications 
were to be exempted from PTO, the estimated fiscal impact would reduce the estimated cost of PTO 
per day by $1,536.80 or a 2.5% decrease. 

LOCAL ENTITIES WHO HAVE APPLIED PTO TO SPECIFIC AGREEMENTS 

On July 22,2010, Chief Financial Officer Trish Walker and Procurement Director Gus Lopez met with 
Eric Brakken, SEIU Florida District Director, and Julio Diaz, SEIU Political Organizer, to discuss the 
particulars of the Paid Time Off benefit. Mr. Brakken and Mr. Diaz provided the following list of 
entities that have adopted a PTO benefit policy for a particular contract or type of contract: 

Vacation Holidays Personal Sick Bereavement Jury duty 
days days 

Univ. Miami: 1y/1w 9 days 3 days ---- 3 days; Full pay 
Service contracts 5y/2w after one parent, 
of 250k or more a 10y/3w year of spouse, child, 
year, 25 or more service sibling 

full-time 
employees. 
Fisher Island: 1y/2w 8 days 3 days 3 days ·3 days for Full pay 
Negotiated in 5y/3w per year per parent, 
contracts that are 20y/4w year stepchild, 
part of the SEIU sibling, 
bargaining unit grandparent, 
(Landscaping and mother/father 
Security Guard in law; 5 days 
Services contract). for child or 

spouse 
Fort Lauderdale 1y/1w 5 days 1 day 3 days 3 days for Pay in 
Airport: Only 4y/2w after one after parent, compliance 
applied to Janitorial year of one spouse, child, with 

service contracts. service year of sibling Broward 
service Co. 

ordinance 
Simon Malls: 6m/1w 7 days 3 days --- 3 days for Pay in 
Negotiated in 1y/2w per year parent, compliance 
contracts that are 5y/3w spouse, child, with local 
part of the SEIU 10y/4w sibling law 
bargaining unit 
(Janitorial Services 
contract). 
WestfieldIWestland 6m/1w 7 days --- 3 days 3 days for Pay up to 
Malls: Negotiated in 1y/2w per spouse, 10 days 
contracts that are 5y/3w year parent, child, 
part of the SEIU 10y/4w sibling, 
bargaining unit grandparent 



GOVERNMENT AGENCIES WHO HAVE ADOPTED PTO POLICIES 

In addition to the previous information provided to the Administration by SEIU, the following 
government agencies have adopted a PTO benefit for employees working on Living Wage contracts 
or similar service contracts: 

Nassau County, NY 
Full-time covered employees are entitled to 12 paid days off per year for sick leave, vacation or 
personal, which may include paid holidays. Part-time employees working 20 hours or more per week 
also receive compensated days off on a prorated basis up to a maximum of 12 days including paid 
holidays. The Law does not require compensated days off for employees working less than 20 hours 
per week. 

City of San Francisco 
Under San Francisco's Paid Sick Leave Ordinance, an employee accrues one hour of paid sick leave 
for every 30 hours worked. Employees of small businesses cannot accrue more than 40 hours of 
paid sick leave. Employees of all other businesses cannot accrue more than 72 hours of paid sick 
leave. Once an employee falls below the "cap," he or she is eligible to begin accruing sick leave up 
to the cap. 

City of Milwaukee 
The City of Milwaukee was the third in the nation to adopt a sick pay ordinance. Under this 
ordinance, private employers in Milwaukee must provide paid sick leave to workers, who earn the 
benefit at the rate of one hour of sick pay for every thirty hours of work. 

City of Irvine 
The City of Irvine, California, Living Wage Ordinance requires a Contractor entering into City 
contracts subject to the Ordinance to pay its covered employees an hourly rate, comparable health 
benefits and paid time off (such as vacation, sick, holiday, and jury duty) as set by the most current 
City Council Resolution (Resolution) establishing compensation policy for employees. 

City benefits also include pro-rata paid time off such as sick, vacation, and holiday pay as follows: 

Vacation: Vacation benefits accrue on a monthly basis as follows: 
Years of Service Annual Vacation Credits 
1 through 3 60 hours 
after 3 through 10 90 hours 
after 10 years or more 120 hours 

Personal Sick Leave: Employees accrue personal sick leave credits at the rate of six (6) hours per 
month. 

Holidays: Employees are paid for the hours they are regularly scheduled to work on holidays observed 
by the City. 
As always, please feel free to contact me should you have any questions or require additional 
information on this item. 
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Creative Staffing 

David Wood 
Personnel 

Union Temporary 
Services 

Everglades 
Environmental 

No 

No 

Yes 

No, Creative Staffing does not provide any time off to our 
employees. 
No, Creative Staffing does not pay its employees for "time off" 

the exception of jury duty of which we pay 3 days. 
time off is not billed to the City unless the City specifies that 

that employee for the time off. 
cost of PTO approx- $119.00 a day without benefits based 
8-hourday. 

hours of affected employees Zero as of today, Average 
employee worked in 2009 was 750. 

provision would affect the cost of services provided to 
City of Miami Beach on a per hour basis for each PTO day 
City of Miami Beach wishes to pay for under the provision. 

o o o 

o o o 

5 o 6 

o o 3 2,250 $ 357.00 o 

o o o $ o 

o o o $ o 

o o 2,080 $ 91.28 o 

o 11 8 12,064 $ 730.24 88 



Superior 
Landscaping 

Neighborhood 
Maintenance 

Florida Lawn Service 

Vila and Son 

Impark 

Security Alliance 

I 

I 

Yes 

Yes N/A 

No N/A 

Yes I No 

Yes I No 

Yes 

(depends on employee 
salary/hourly rate) 
# of affected employees:4 
Approximate 40()"500 hours (1 week vacation, 3 sick days, 2 
personal days, 5 holidays) 
PTO provision will affect the cost of services provided to the City 
of Miami Beach. 
No PTO benefit policy offered. 

,lity status; our company 
6 vacation days and 1 sick day. Mer 10 years 

days increase to 12 days. 
can elect to use his/her accrued vacation/sick 

elect to cash out while continue working at the 
regular rate of pay. 

don·t bill any of our employees' time off to the City of 
Beach. Our Contract No. 34-08/09 with the City of Miami 
is based on a fee per service provided and we do not 

I charge the City for benefits we provide our employees. Now, in 
this living wage ordinance is approved we would 

the City by the hours worked on the job (probably about 
hrs a year) times the extra dollar amount per hour of $1 

addition to what is stipulated on the current contract. 
addition, I was just notified we were awarded another 

the City of Miami Beach and this will affect the price on the 
contract as well. 

ume and regular part-timers receive 7 holidays per year, 2 
Isick days per year and depending on seniority, an employee can 

5 5 7 o 17 94 20,586 $ 9,024.00 1598 

5 3 5 2 15 4 8,320 $ 450.00 60 

0 0 0 0 0 5 $ 465.84 0 

6 6 0 13 35 7,500 1$ 3,194.80 I 455 

5 2 7 0 14 160 201,712 $ 14,625.84 2240 

5 o o o 5 63 124,800 $ 5,750.64 315 



company provide any time off (Le-sick, holiday, 
its employees working on the City contract? Yes. If 

identify how much of each. There are six (6) fulllime 
Each EE have the right up to two (2) weeks 

two (2) sick days! hourly & six sick days if they are 

Standard Parking 1 Yes 1 No 
_._. J' We also observed six days as paid holidays par year. 

I? Does your company pay its employees for the "time off"? Yes 1 10 2 6 0 18 8 16,640 1 $ 730.241 144 

Is the "time off" billed to the City? No, because the meter 
mandates billing per Meter count, not total time worked. 

cost with benefits will be $81.28 per day and without 
SERVICES I benefits the daily cost will be $91.28. All of the employees on the 

currently have benefits. 

Diamond Contractors 1 No 
N/A IHV "u .. ently have 6 employees assigned to the contract. 

~C~ annual hours of the affected employees are 12961. 
0 0 0 0 0 6 12,961 1 $ 547.681 0 

provision will affect the cost of services provided to the City 
Beach. The effect depends on the number of PTa 

idays. Employees may 
or vacation days. All absences are covered by other 
with no lost time or service to the City of Miami 
cost of PTa at $11.41 per hour would be: 

$95.52 
Note: We assumed that the ordinan 

Vista Maintenance 
Yes No 

number of hours to be paid for a day off at 7 hours (8 hours less 1 0 0 5 0 5 35 40,737 1$ 3,343.201 175 
Service an unpaid lunch hour). We made this assumption because 

does not work the same number of hours as 
(the number of hours they work per day are 
led based upon the needs of the facility to 

are assigned). So, for example, a few persons work 
days, many work 7 to 7.5 hours a day, others work 5 to 

and others less than 5. 

Omarcio Cleaning 
I Svcs. 

Yes I No 
Icompany charges per site on a monthly basis, not per hour of 
~prvir.p nrnvirlM 0 7 5,232 1$ 696.401 0 

Metro Trucking 1 Yes 1 No ICompany benefits. 15 0 6 0 21 3 6,240 1 $ 368.00 I 63 
Trucking Company will not charge paid time to the City of 
Beach for sick, vacation or holiday. Paid Time Off (PTa) 

not affect the cost of services provided to the City of Miami 
Beach. Total hours represents office employees, not haulers. 

Waste Management 1 1 
PTa and daily cost are averages calculated from varied PTa 

Yes No 1 per employee based on longevity of employment. etc. 12 0 7 7 26 6 12,480 1 $ 942.101 156 

Sick time accrued at a rate of .62 hrs per payc 
Vacation accrued at a rate of 1.54 hrs per paycheck the first 

Solo Printing I Yes I No land 3.08 the second year and on per paycheck. 5 2 6 0 13 5 12,480 1 $ 737.041 65 
6 paid holidays. 
None of this is billed to any of our customers. 



MT Causley Yes 

Condo Electric Yes 

Christmas Designers I No 

Highlihted contractors 
represent Temporary 
Service agencies that have 
not staffed the City within 
the last year, therefore have 
no data. 

Seasonal Employees (working on the City contract) do not 
N/A Ireceive paid time off. Only the full-time, in-office staff. 

5 

10 

o 

o 6 o 11 

o 7 o 17 

o o o o 

2,080 $ 144.00 11 

6 12,480 $ 964_72 102 

16 276 $ 1,536.80 o 

641 862,838 $60,924,46 7485 



Daily cost of 
PTa 
$ 
$ 
$ 
$ 
$ 

168.00 
128.00 
136.00 
175.04 
130.00 

Daily cost of 
PTa 

8 $91.28 

$ 

Daily cost of 

PTa 1 PTa I PTa 
$ 100.00 35 $ 91.28 1 $ 144.00 
$ 100.00 
$ 100.00 
$ 150.00 

Daily cost of 
PTa 

3 $ 
1 $ 
1 $ 

273.84 
101.60 
105.76 

Daily cost of 
PTa 
$ 
$ 
$ 
$ 
$ 

Daily cost of 
PTa 

Daily cost of 
PTa 

273.8413 -$- 357.00 3 $ 
29 $ 2.739.92 

FT employees 
Daily cost of 
PTa 

1 $ 
$ 
$ 
$ 
$ 

176.00 
120.00 
136.00 
144.00 
128.00 
260.72 

Daily cost of 
PTa 

153 $ 13.965.84 
5 $ 460.00 
1 $ 96.00 
1 $ 104.00 

Full time 
Daily cost of 
PTa 

49 $ 4,472.72 

PTa 
1 $ 
1 $ 
1 $ 

Daily cost of 
PTa 

Daily cost 
of PTa 

120.00 161 $ 
136.00 

PTa 
91.28135 $ 95.52 6 $91.28 

112.00 

$91.28 

Daily cost of 
PTa 

4 $91.28 

Icontractor represent a calculation 
r---_-_--.. --1. of the cumalative cost of wages 

day of work performed on a 

II 
· .. _·---_1 ... _._. __ 1 I ... _._. __ 1 IT AV~~GElcMBcontractbythetotalnumber 

_ _ .. _ _ _ _. _ _ _ _. _ _ _ . of employees. 


